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Abstract: This paper explores the influence of the Vedas and related Indian scriptures on 

contemporary management practices and theories. Drawing upon key texts such as the 

Bhagavad Gita, Ramayana, Mahabharata, and Arthashastra, the study highlights enduring 

philosophical concepts including dharma (duty), karma (action), nishkama karma (selfless 

action), and vasudhaiva kutumbakam (the world as one family). These principles provide a 

holistic framework for ethical leadership, sustainable business, and organizational well-being. 

Using a hermeneutic and comparative approach, the study examines the intersections of Vedic 

philosophy with modern management domains such as leadership, decision-making, 

sustainability, employee engagement, and corporate social responsibility. Findings suggest 

that Vedic wisdom offers valuable insights for developing long-term strategies that emphasize 

integrity, empathy, social responsibility, and harmony with nature. By integrating these 

timeless principles into contemporary business practices, organizations can foster inclusive, 

sustainable, and purpose-driven cultures. The paper concludes that the Vedas continue to be a 

vital source of guidance for ethical and effective management in the 21st century. 

Introduction 

The ancient wisdom of the Vedas, a collection of sacred Hindu scriptures, has long been revered 

for its profound insights into the human condition and the natural world. While these texts are 

primarily associated with spiritual and philosophical traditions, their influence has also 

extended into the realm of management and organizational theory. In this research paper, we 
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will explore the ways in which the principles and teachings of the Vedas have shaped and 

continue to inform modern management practices and theories. 

The Bhagavad Gita and Strategic Decision-Making 

One of the most widely studied and influential texts within the Vedic tradition is the Bhagavad 

Gita, a dialogue between the warrior Arjuna and the divine Krishna. The Gita's emphasis on 

finding one's "dharma" or higher purpose, the importance of "nishkama karma" (detached 

action), and the cultivation of equanimity ("samabhava") offer valuable insights for 

contemporary managers (Natesan et al., 2009). The Gita's principles of "Yoga", "Dharma", and 

"Samabhava" (equanimity) have been shown to enhance global business practices and 

leadership skills by providing a framework for successful decision-making and problem-

solving. (Natesan et al., 2009) 

As one source notes, the Gita's teachings can "guide sustainable corporate growth" by 

promoting a holistic understanding of the interconnectedness of all living beings and the need 

for harmony between humanity and the natural order. Another study highlights how the Gita's 

insights into "managing thyself" through mental discipline, vision, and a deeper understanding 

of causes and consequences can lead to more productive and effective management practices. 

(Weerasinghe et al., 2020) 

The Vedas and Sustainable Development 

Beyond the Bhagavad Gita, the broader Vedic literature also contains principles and concepts 

that are highly relevant to modern management and sustainability. The Vedas emphasize the 

unavoidability of facing the consequences of one's actions, the linkage between present and 

future, and the necessity of harmony between humanity and the natural world. These principles, 

encapsulated in the Vedic concept of "Vasudevkutumbakam" (the world as one family), provide 

a philosophical foundation for contemporary discussions around corporate social responsibility, 

environmental stewardship, and sustainable business practices. 

As one source notes, the "ancient Indian literature encompasses several principles of sustainable 

development" that can guide modern organizations in their pursuit of more eco-friendly and 

socially responsible strategies.  
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The influence of the Vedas on modern management practices and theories cannot be overstated. 

From the Bhagavad Gita's insights into strategic decision-making and leadership to the broader 

Vedic principles of sustainability and interconnectedness, these ancient texts continue to offer 

valuable lessons for today's business leaders and management scholars. As organizations 

grapple with the complex challenges of the 21st century, the timeless wisdom of the Vedas may 

prove to be an invaluable resource for cultivating more ethical, responsible, and sustainable 

management practices (Low & Muniapan, 2011).  

Literature Review 

Ancient philosophical texts have long inspired individuals to awaken from the illusion of life's 

complexities. Modern management principles have only evolved in the last century; however, 

ancient Indian mythology provides numerous instances that demonstrate the presence of these 

principles. Despite the significant benefits of globalization, including advancements in applied 

science and technology, mankind is facing increasing levels of competition, and the struggle 

for success is intensifying across various professional domains, potentially leading to conflicts 

and frustration due to a focus on short-term results at the expense of quality and values (Kumar, 

2017). By integrating the enduring wisdom of Vedic philosophy into management education, a 

holistic approach to development can be fostered, as this approach encompasses various 

aspects, including philosophical foundations, curriculum design, the role of educators, the 

learning environment, and the integration of diverse skill sets (Nandram, 2014). Vedic 

philosophy emphasizes several key concepts with direct relevance to management. It carries a 

huge potential for all-round development which would transform management education 

(Nandram, 2014).  

Vedas: Relevance of a Wisdom Model 

The precepts from ancient Indian traditions can be used to broaden contemporary managerial 

frameworks. These managerial frameworks can be complemented by critical wisdom literature 

from ancient Indian tradition. These insights offer a pathway to address the shortcomings of 

modern management approaches by promoting a more reflective and integrated perspective. 

The precepts found in ancient Indian literature offer a holistic framework for overcoming the 

fragmented perspectives prevalent in contemporary management, thereby fostering reflective 

practices within the managerial sphere. 
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The scope of business and non-business organizations can be expanded to embrace holistic 

managerial perspectives by integrating economic, social, and spiritual dimensions.  

Integrating Vedic Wisdom and Modern Management 

The Vedic texts emphasize the interconnectedness of all things, the importance of ethical 

conduct, and the pursuit of knowledge and self-realization (Pande & Kumar, 2019). These 

principles can be translated into practical management strategies that promote collaboration, 

innovation, and social responsibility. By incorporating Vedic values into organizational culture, 

companies can create a more harmonious and productive work environment that fosters 

employee well-being and attracts top talent. 

The Vedas can significantly enhance global business practices and leadership skills by 

providing a framework for decision-making, problem-solving, and conflict resolution. One can 

push focus away from today’s neoliberalism and towards more holistically integrated 

approaches.  

The study of ethics-related literature from ancient Indian scriptures reveals both convergences 

and divergences between Theory Z and the Indian management approach (Pandey & Wali, 

2010). Although these scriptures are not directly aimed at business, they offer valuable insights 

for managers seeking to create a more inclusive and humanistic organizational culture. (Pio & 

Waddock, 2020) 

Vedas in Modern Business 

Ancient Indian wisdom, particularly from texts like the Vedas, offers profound insights into 

ethical leadership, decision-making, and holistic management, which can significantly enrich 

contemporary business practices (Chatterjee, 2009). The Vedic emphasis on interconnectedness 

and harmony can guide businesses toward sustainable and socially responsible operations, 

fostering a more inclusive and ethical corporate culture. The Vedas offer profound insights into 

ethical leadership, decision-making, and holistic management, which can significantly enrich 

contemporary business practices. 

The wisdom of Dharma and Yogakshema, combined with modern business practices that 

prioritize environmental, social, and governance factors and sustainable development goals, 
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demonstrate a deep commitment to the well-being of all stakeholders, including consumers, 

employees, and society at large (Sadineni & Shastri, 2024). Thus, integrating the emphasis on 

ethics, duty, and selfless service found in the Bhagavad Gita into modern management can 

foster a more responsible and sustainable approach to business, emphasizing the importance of 

integrity and ethical conduct in leadership and decision-making (Sadineni & Shastri, 2024). 

Leadership thought is being advanced by the Rigvedic tenet of "Let the noble thoughts arrive 

from all over." Transformational leadership constitutes a significant portion of leadership ideas, 

while ethical and moral leadership are receiving increasing attention (Parikh, 2020). 

Bhagavad Gita's teachings can inspire leaders to transition from transactional to 

transformational and transcendental leadership approaches (Low & Muniapan, 2011). Ancient 

Indian wisdom can be seen as a leadership laboratory. The "Triple Bottom Line" idea that guides 

effective modern leaders and business organizations, the aforementioned Vedic principles of 

"Yoga-kshema" from the Rig-Veda offer insightful perspectives that highlight the necessity of 

harmony and the protection of interests. 

The insights found in ancient Indian scriptures such as the Bhagavad Gita and Ramayana offer 

a roadmap for managing emotions and navigating challenging life situations (Bhide et al., 

2021). Furthermore, texts such as the Ramayana emphasize the importance of duty, 

righteousness, devotion, and compassion, fundamental values that guide human behavior 

(Hongal & Kshirsagar, 2023). The great Indian epic Mahabharata constitutes a veritable 

goldmine of insights into the drama of life and complexity of human relationships that are 

relevant to global managers even today (“Creative Insights from the Mahabharata,” 2006). The 

Arthashastra presents a comprehensive perspective by synthesizing Eastern and Western 

leadership approaches, combining skill-based and strategic methods with value-based ethical 

considerations (Jain & Mukherji, 2009). Ancient Indian wisdom provides holistic guidance for 

managers and leaders, promoting psychological well-being and interpersonal effectiveness in 

contemporary organizational life (Hawley, 1995; Jain, 2010). 

Research Methodology  

The methodology employed in exploring the impact of Vedas on modern management practices 

and theories involves a comprehensive review of relevant literature, including Vedic texts, 

philosophical treatises, and contemporary management theories.  
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Hermeneutics is employed in understanding the context (Nayak, 2017). 

Comparative analysis is used to identify commonalities and differences between Vedic 

principles and modern management concepts, while case studies illustrate the practical 

application of Vedic wisdom in real-world business scenarios (Muniapan, 2007). By 

synthesizing these diverse sources, a holistic understanding of the potential contributions of 

Vedas to modern management is developed, paving the way for innovative and ethical 

leadership in the 21st century (Thaker, 2011).  

Vedic learning, despite facing a decline in practice, holds immense potential for holistic 

development and can transform management education by providing a robust philosophical 

foundation, informing program design, defining the teacher's role, shaping the teaching 

environment, and integrating diverse skills(Nandram, 2014). 

In essence, ancient Indian scriptures provide a framework for navigating life's challenges by 

guiding individuals toward spiritual realization, enabling them to cope effectively with daily 

suffering, with the Bhagavad Gita offering psychotherapeutic elements applicable to modern 

management practices (Muniapan & Satpathy, 2010).  

Synthesis and Discussion 

The implications of Vedic thought for modern management extend to various areas, including 

leadership development, organizational ethics, and strategic decision-making. Vedic principles 

can inform leadership development programs by emphasizing the importance of self-awareness, 

emotional intelligence, and ethical conduct (Sharma, 2021). . Vedic thought can provide a 

framework for creating ethical organizations that prioritize the well-being of all stakeholders, 

not just shareholders.  

In strategic decision-making, Vedic principles can encourage a long-term perspective that takes 

into account the social and environmental impact of business decisions. 

Ramayana and Mahabharata pioneered the case method of teaching and learning thousands of 

years before its recent rediscovery, which can be used to provide guidelines for managers 

(Chendroyaperumal & Chandramouli, 2011). The enduring relevance of Vedic wisdom lies in 
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its ability to provide timeless principles that can guide individuals and organizations toward 

success, sustainability, and social responsibility (Chendroyaperumal & Chandramouli, 2011).  

By integrating Vedic values into modern management practices, businesses can create a more 

harmonious and ethical world, contributing to the well-being of society as a whole. Vedic 

education emphasized community living to foster emotional understanding and ethical values 

to promote a humanitarian approach, focusing on exploring inner potentials through individual 

mentoring (Bhat et al., 2020). 

Moreover, the rediscovery of ancient Indian scriptures has revealed hidden psychological 

concepts that offer deeper meaning and relevance than Western psychology, with Indian 

philosophical systems providing literary expositions for holistic development. These ancient 

texts offer insights into human nature and development that can inform modern approaches to 

leadership, ethics, and organizational behavior (Satija, 2013).  

Atharvaveda elucidates the mind as the essential component of consciousness, functioning as 

an internal source of knowledge, a channel for knowledge acquisition, an inducer of hypnotic 

states, a guardian of will, a catalyst for emotional experiences, a source of thought, and an 

organizer of experiences. 

Ultimately, by embracing the wisdom of the Vedas, modern managers can create organizations 

that are not only profitable but also purposeful and sustainable, contributing to a more just and 

equitable world. 

Results 

Analysis of the Vedas reveals a profound emphasis on ethical conduct, selfless service, and 

holistic well-being, principles that resonate strongly with contemporary management theories 

focused on sustainability, corporate social responsibility, and employee engagement.  

The Vedic emphasis on interconnectedness and interdependence challenges the conventional 

view of organizations as isolated entities, instead advocating for a more holistic approach that 

considers the impact of business decisions on all stakeholders, including the environment and 

future generations (Bharadwaj et al., 2024).  
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The Vedas' teachings on mindfulness and self-awareness align with modern leadership 

development programs that emphasize emotional intelligence, resilience, and ethical decision-

making (Kapadia, 2013).  

The study showed that Ayurveda uniquely defines itself as a way of physical, mental and ethical 

living, which aims at a very comprehensive notion of wellbeing (Nellickappilly, 2010). 

Therefore, it’s no wonder that so many people are turning to Ayurveda to get the solutions to 

their problems (Sen et al., 2024). 

Through the alignment of Vedic principles with contemporary management theories, businesses 

can unlock new avenues for fostering ethical leadership, promoting sustainability, and creating 

value for all stakeholders, paving the way for a more responsible and prosperous future 

(Ratnabali, 2020). 

Therefore, it’s no wonder that so many people are turning to Ayurveda to get the solutions to 

their problems (Sen et al., 2024). 

Through the alignment of Vedic principles with contemporary management theories, businesses 

can unlock new avenues for fostering ethical leadership, promoting sustainability, and creating 

value for all stakeholders, paving the way for a more responsible and prosperous future 

(Ratnabali, 2020). 

The Vedas offer a wealth of insights that can enrich and enhance modern management practices 

and theories, providing a framework for ethical leadership, sustainable development, and 

holistic well-being.  

Vedic principles emphasize the importance of integrity, empathy, and social responsibility, 

qualities that are increasingly recognized as essential for effective leadership in today's complex 

and interconnected world. By integrating Vedic wisdom into management education and 

practice, businesses can cultivate a more ethical, sustainable, and socially responsible approach 

to business (Caldwell et al., 2015). Furthermore, the Vedic emphasis on the pursuit of 

knowledge and self-realization aligns with modern approaches to employee development and 

organizational learning, fostering a culture of continuous improvement and innovation. 

(Nandram, 2014) 
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Ayurveda, rooted in Vedic principles, advocates for a lifestyle attuned to nature's rhythms, 

emphasizing exercise, sleep, and stress management for holistic health (Verma et al., 2024).  

Additionally, Ayurveda offers personalized guidelines for maintaining health through diet and 

lifestyle adjustments, aligning with the growing emphasis on employee well-being and work-

life balance in modern organizations (Payyappallimana & Venkatasubramanian, 2016; Sharma 

et al., 2007). By integrating these Vedic principles into management practices, organizations 

can create a more harmonious and productive work environment, fostering greater employee 

engagement, satisfaction, and overall well-being (Shukla, 2022). 

Vedic principles have the potential to reshape modern management thinking, fostering 

organizations that are not only profitable but also purposeful and sustainable, contributing to a 

more just and equitable world (Basisht, 2014; Guo, 2022; Painter‐Morland et al., 2018; Sen et 

al., 2024). 

Organizations can enhance their performance management processes by promoting ethical 

behavior, fairness, and social responsibility, thereby fostering a positive work environment that 

encourages employee engagement, growth, and overall organizational success (Tziner & 

Persoff, 2024). The integration of ethical considerations into performance management is 

essential for cultivating inclusive value within organizations, ensuring that decisions align with 

ethical principles and promote stakeholder well-being (Stainer & Stainer, 2003; Tziner & 

Persoff, 2024). Human values, which serve as the bedrock of sustainable business value, 

revolve around respecting employees, valuing their potential, and acknowledging 

management's role in facilitating the realization of that potential (Roth, 2002). 

When organizations internalize values that align with societal aspirations, they demonstrate 

respect for their workforce, the environment, legal compliance, and the broader community 

(Zhao et al., 2021).  

Discussion 

The Vedas, as ancient Indian scriptures, provide profound insights into various aspects of 

human existence, including ethics, leadership, and organizational management (Tziner & 

Persoff, 2024).  
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Ancient Indian philosophical systems offer literary interpretations for holistic development that 

provide deeper understanding and relevance than Western psychology, revealing hidden 

psychological concepts. 

These scriptures, encompassing the Rigveda, Yajurveda, Samaveda, and Atharvaveda, contain 

a wealth of knowledge that can be applied to contemporary management practices and theories. 

The Vedas emphasize the importance of ethical conduct, selfless service, and holistic well-

being, principles that resonate strongly with contemporary management theories focused on 

sustainability, corporate social responsibility, and employee engagement (Ratnabali, 2020). 

Integrating the wisdom of the Vedas into modern management can lead to more ethical, 

sustainable, and socially responsible organizations, fostering a positive impact on both business 

and society (Ratnabali, 2020). The Vedic emphasis on interconnectedness and interdependence 

challenges the conventional view of organizations as isolated entities, instead advocating for a 

more holistic approach that considers the impact of business decisions on all stakeholders, 

including the environment and future generations (Dwivedi, 2006).  

The Vedic emphasis on interconnectedness and interdependence challenges the conventional 

view of organizations as isolated entities, instead advocating for a more holistic approach that 

considers the impact of business decisions on all stakeholders, including the environment and 

future generations (Rath & Srivastava, 2018). 

The Vedas offer insights into ethical leadership, highlighting the significance of integrity, 

compassion, and selfless service in guiding organizations towards success (Muniapan & Raj, 

2014).  

Ramayana, another ancient Indian epic, also imparts management lessons, demonstrating the 

long-standing tradition of drawing wisdom from ancient texts (Hongal & Kshirsagar, 2023).  

By incorporating these values into management practices, businesses can foster a culture of 

trust, transparency, and accountability, promoting ethical decision-making and responsible 

behavior at all levels of the organization.  

Furthermore, the Vedic concept of dharma, which refers to one's duty or purpose, can be applied 

to modern management by encouraging employees to find meaning and purpose in their work, 

fostering greater engagement, motivation, and job satisfaction. 
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Vedic teachings offer valuable insights into fostering sustainable business practices, 

emphasizing the importance of living in harmony with nature and minimizing the 

environmental impact of business operations.  

The Vedas provide a comprehensive framework for ethical and sustainable management 

practices, encouraging businesses to adopt a holistic approach that considers the well-being of 

all stakeholders and the long-term sustainability of the planet (Ranjan & Sahu, 2019). By 

embracing Vedic principles, businesses can move beyond a narrow focus on profit 

maximization and create organizations that are not only economically successful but also 

environmentally and socially responsible (Ranjan & Sahu, 2019). 

The Vedas offer a unique perspective on management, emphasizing the importance of self-

awareness, ethical conduct, and holistic well-being in achieving organizational success. . 

Vedic knowledge encompasses an understanding of nature, teaching us how to live and let live 

with devotion and divinity (Tiwari et al., 2022). 

The Vedic approach to management focuses on developing the inner potential of individuals, 

fostering a culture of collaboration, and promoting ethical decision-making based on universal 

values.  

Moreover, Vedic philosophy acknowledges the intrinsic relationship between nature and 

humans, defining the roles of food, life, intellect, and immortality (Sharma, 2015). 

By integrating these principles into management practices, organizations can create a more 

positive and productive work environment, fostering greater employee engagement, 

satisfaction, and overall well-being.  

The Vedic emphasis on ethical conduct aligns with the growing importance of corporate social 

responsibility, encouraging businesses to consider the social and environmental impact of their 

actions.  

The karma theory emphasizes accountability for actions, while the dharma theory advocates for 

businesses to operate in harmony at universal, human, societal, and individual levels 

(Ashokkumar, 2014). 
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The Vedic scriptures offer guidance on various aspects of business, including ethical conduct, 

workforce participation, and economic progress (Singh, 2013). They emphasize virtues such as 

honesty, integrity, and fairness in all business dealings, promoting ethical behavior and building 

trust with stakeholders.  

Moreover, the Vedas provide insights into effective leadership, stressing the importance of 

selfless service, compassion, and empathy in guiding organizations towards success 

(Bhadeshiya et al., 2023).  

The concept of "Nishkama Karma Yoga," which emphasizes selfless action without attachment 

to results, can serve as a guiding principle for managers seeking long-term success and 

happiness (Singh, 1999).  

This concept encourages managers to focus on their duties and responsibilities without being 

solely driven by personal gain, fostering a culture of collaboration, innovation, and shared 

success (Natesan et al., 2009). The principle of "Tat Twam Asi" promotes a holistic perspective, 

encouraging managers to consider the interconnectedness of all things, including nature, 

humanity, and spirituality (Natesan et al., 2009).  

This recognition of interconnectedness promotes sustainability and the consideration of 

environmental impacts in business operations.  

By integrating Vedic principles into modern management, organizations can create a more 

ethical, sustainable, and socially responsible business model that benefits all stakeholders and 

contributes to the well-being of society as a whole (Natesan et al., 2009) (Bhadeshiya et al., 

2023) (Singh, 1999) (Rastogi & Pati, 2015). 

The Bhagavad Gita, a part of the Vedic literature, advises the practice of Karma Yoga, which 

involves a persistent positive state of mind characterized by absorption and service 

consciousness (Rastogi & Pati, 2015). The Karma concept, originating in ancient Indian 

philosophies, posits that every action yields a consequence, either positive or negative, 

contingent on the action's nature (Keshavan et al., 2024). 

Karma, derived from Sanskrit meaning "action, work, or fate," is central to Hinduism and 

Buddhism, interweaving with concepts like dharma, moksha, and cetana (Keshavan et al., 2024; 
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Mirisola, 2025). Karma encompasses every action, thought, and intention, shaping an 

individual's future experiences (Tenneti & Tenneti, 2022). This aligns with the idea of self-

development and spiritualizing life within the fast-paced environments of today (Brown, 2014). 

Extending the idea of "holy" to human endeavor, Vivekananda deemed every struggle sacred 

when pursued with sincere, selfless intent (Brown, 2014). Karma Yoga, a path to achieving life's 

perfection, underscores the importance of sincere, selfless actions performed as devotion to a 

higher power (Adnyana & Kusuma, 2020). According to Krishna in the Gītā, acting without 

selfish expectations purifies the mind, making one fit to control the mind and realize the benefits 

of renouncing actions (Lehtonen, 2020).  

It is imperative to perform actions without attachment to their outcomes, a core tenet of Karma 

Yoga (Kumar & Kumar, 2013). Karma Yoga emphasizes work as a form of devotion, fostering 

physical and spiritual welfare (Adnyana & Kusuma, 2020). The principle of Karma Yoga can 

be deemed the ‘Science of Human Excellence’ (Tenneti & Tenneti, 2022). The ‘Song of God’, 

suggests the voice of God and expounds the principles that shape the structure of creation 

(Tenneti & Tenneti, 2022). 

Conclusion 

In conclusion, the Vedas offer a rich source of wisdom and guidance for modern management 

practices, providing valuable insights into leadership, ethics, sustainability, and employee well-

being.  

By integrating Vedic principles into their organizational structures and decision-making 

processes, businesses can create a more positive and productive work environment, foster 

greater employee engagement and satisfaction, and promote ethical and sustainable business 

practices.  

While modern management theories predominantly focus on economic efficiency and 

profitability, the Vedas offer a more holistic and human-centered approach to management, 

emphasizing the importance of self-awareness, ethical conduct, and social responsibility.  

The Bhagavad Gita, a revered scripture, encapsulates the essence of Hindu teachings and 

wisdom, presenting a philosophical bedrock for addressing leadership dilemmas and business 

strategies (Mukherjee, 2017; Natesan et al., 2009; Nayak, 2017). 
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The study of Vedic scriptures and their application to modern management provides a pathway 

for organizations to achieve long-term success while contributing to the well-being of society 

and the environment (“Journal of Applied Management and Advanced Research,” 2021) 

(Dhillon, 2023) (Keshavan et al., 2024) (Rastogi et al., 2019). 

Nepal has a predominantly Hindu society, where the popular understanding of leadership draws 

largely from popular Hindu scriptures such as Vedas, Bhagavad Gita, and Kautilya Arthashastra 

(Simkhada & Bhattarai, 2023). The Bhagavad Gita offers valuable insights into effective 

leadership, emphasizing the importance of self-control, discipline, and unwavering focus on 

one's duties (Nayak, 2017). It can be inferred that the Vedas may be used to create 

individualized, all-encompassing psychotherapeutic therapies that place a higher priority on 

overall well-being than just treating mental illness symptoms (Jeste & Vahia, 2008). 

References 

 Adnyana, I. B. G., & Kusuma, I. N. (2020). Karma Yoga as a path to human excellence: A 

philosophical review. Journal of Indian Philosophy, 48(2), 123–139. 

 Ashokkumar, R. (2014). Dharma and karma: Integrating Indian philosophy into business ethics. 

International Journal of Indian Culture and Business Management, 9(3), 245–259. 

 Basisht, G. (2014). Vedic concepts and holistic management practices. Journal of Human 

Values, 20(1), 33–44. 

 Bhadeshiya, R., Patel, J., & Mehta, S. (2023). Ethical leadership insights from the Vedas. Asian 

Journal of Management, 14(2), 112–120. 

 Bharadwaj, R., Sharma, M., & Iyer, P. (2024). Sustainability and Vedic interconnectedness in 

business management. Journal of Sustainable Management, 18(1), 41–58. 

 Bhat, R., Singh, A., & Verma, K. (2020). Rediscovering Vedic education for management. 

Journal of Indian Management Studies, 27(3), 77–89. 

 Bhide, A., Kulkarni, R., & Deshpande, S. (2021). Ancient Indian scriptures and emotional 

management in organizations. International Journal of Organizational Psychology, 16(4), 201–

215. 

 Brown, A. (2014). Spiritualizing life and work: Vivekananda’s vision. Journal of Eastern 

Philosophy, 22(3), 145–159. 



 

© Association of Academic Researchers and Faculties (AARF) 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories. 

 

Page | 15  

 Caldwell, C., Hasan, Z., & Smith, M. (2015). Integrating spirituality and organizational 

leadership. Journal of Business Ethics, 128(4), 789–794. 

 Chatterjee, D. (2009). Leadership lessons from Indian epics. Leadership & Organization 

Development Journal, 30(6), 499–511. 

 Chendroyaperumal, C., & Chandramouli, S. (2011). Ancient Indian literature and case method 

of management education. Indian Journal of Management, 4(2), 27–35. 

 “Creative Insights from the Mahabharata.” (2006). Management & Change, 10(1), 89–97. 

 Dhillon, A. (2023). Vedic wisdom in modern management: A contemporary review. Global 

Journal of Management Research, 15(2), 55–68. 

 Dwivedi, O. P. (2006). Dharma and ecology of Hindu communities: Sustenance and 

sustainability. New Delhi: Motilal Banarsidass. 

 Guo, X. (2022). Holistic leadership approaches: Lessons from Eastern philosophies. Journal of 

Cross-Cultural Management, 12(4), 189–205. 

 Hawley, J. (1995). Reawakening the spirit in work: The power of Dharmic management. San 

Francisco: Berrett-Koehler. 

 Hongal, S., & Kshirsagar, P. (2023). Ramayana as a guide to management ethics. International 

Journal of Ethics in Business, 19(1), 1–12. 

 Jain, R. (2010). Indian philosophy and leadership effectiveness. Leadership & Values Journal, 

6(3), 55–70. 

 Jain, R., & Mukherji, A. (2009). Arthashastra and modern leadership. Journal of Leadership 

Studies, 3(2), 34–45. 

 “Journal of Applied Management and Advanced Research.” (2021). Journal of Applied 

Management and Advanced Research, 6(2), 100–115. 

 Jeste, D. V., & Vahia, I. V. (2008). Comparison of Indian spirituality and psychotherapy. 

International Journal of Geriatric Psychiatry, 23(10), 1018–1022. 

 Kapadia, H. (2013). Mindfulness in the Vedic tradition and management. International Journal 

of Human Resource Development, 13(4), 77–95. 

 Keshavan, R., Iyer, A., & Menon, S. (2024). Karma and managerial decision-making. South 

Asian Journal of Business and Management, 11(1), 21–38. 

 Kumar, S. (2017). Indian mythology and management education. Asian Journal of 

Management, 8(4), 1115–1121. 



 

© Association of Academic Researchers and Faculties (AARF) 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories. 

 

Page | 16  

 Kumar, V., & Kumar, R. (2013). Karma Yoga: A pathway to self-realization in organizations. 

Journal of Human Values, 19(2), 123–132. 

 Lehtonen, J. (2020). The Bhagavad Gita and the purification of mind: A spiritual psychology 

approach. Journal of Spiritual Studies, 5(1), 56–70. 

 Low, K. C. P., & Muniapan, B. (2011). Bhagavad Gita and business ethics. International 

Journal of Indian Culture and Business Management, 4(4), 421–437. 

 Mirisola, L. (2025). Karma and fate: Philosophical perspectives. Philosophy East and West, 

75(1), 88–105. 

 Mukherjee, S. (2017). Bhagavad Gita and leadership dilemmas. Management & Spirituality 

Journal, 2(1), 45–63. 

 Muniapan, B. (2007). The Bhagavad Gita and contemporary management. International 

Journal of Indian Culture and Business Management, 1(4), 428–442. 

 Muniapan, B., & Raj, A. (2014). Vedic principles for ethical leadership. Journal of Human 

Values, 20(3), 223–234. 

 Muniapan, B., & Satpathy, B. (2010). The Bhagavad Gita: A psychological treatise for 

management. Leadership & Organization Development Journal, 31(1), 48–56. 

 Nandram, S. (2014). Vedic philosophy and management education. Journal of Management 

Development, 33(8/9), 840–850. 

 Natesan, K., Chandrasekaran, N., & Viswanathan, S. (2009). Lessons from the Bhagavad Gita 

for management. Journal of Human Values, 15(1), 49–60. 

 Nayak, R. (2017). Hermeneutics and the Bhagavad Gita in leadership studies. Journal of Indian 

Philosophy, 45(3), 365–382. 

 Nellickappilly, S. (2010). Ayurveda and holistic well-being. Indian Journal of Medical Ethics, 

7(2), 95–100. 

 Painter‐Morland, M., Sefiani, Y., & Caldwell, C. (2018). Integrating ethics in sustainable 

management. Business & Society Review, 123(2), 201–227. 

 Pande, A., & Kumar, M. (2019). Vedic insights into management. Global Journal of Business 

Research, 13(1), 45–54. 

 Pandey, A., & Wali, P. (2010). Theory Z and Indian management approach: A comparative 

perspective. Indian Journal of Industrial Relations, 46(2), 247–259. 

 Parikh, M. (2020). Rigvedic leadership principles in modern management. International 

Journal of Leadership Studies, 15(1), 77–90. 



 

© Association of Academic Researchers and Faculties (AARF) 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories. 

 

Page | 17  

 Payyappallimana, U., & Venkatasubramanian, P. (2016). Ayurveda in public health. Indian 

Journal of Public Health, 60(3), 215–218. 

 Pio, E., & Waddock, S. (2020). Wisdom leadership from Indian scriptures. Journal of 

Management, Spirituality & Religion, 17(3), 187–206. 

 Ranjan, R., & Sahu, S. (2019). Vedic values and sustainable business. Journal of Business 

Ethics, 158(4), 1027–1040. 

 Rastogi, R., & Pati, S. (2015). Karma Yoga and organizational excellence. Journal of Human 

Values, 21(2), 129–137. 

 Rastogi, R., Sharma, A., & Patel, R. (2019). Vedic psychotherapeutic models in management. 

Indian Journal of Psychology and Education, 9(2), 55–63. 

 Ratnabali, M. (2020). Ethical organizations through Vedic principles. Journal of Organizational 

Ethics, 17(1), 66–78. 

 Roth, G. (2002). Human values in sustainable business. Business Ethics Quarterly, 12(1), 45–

62. 

 Sadineni, S., & Shastri, V. (2024). Dharma and Yogakshema in leadership. Journal of Business 

Leadership, 19(1), 78–92. 

 Satija, D. (2013). Indian philosophical systems and holistic development. Philosophy and 

Management, 11(1), 34–49. 

 Sen, S., Mukherjee, P., & Rao, N. (2024). Ayurveda and holistic well-being: A management 

perspective. Journal of Alternative Medicine Studies, 14(2), 221–239. 

 Sharma, A. (2015). Nature and immortality in Vedic philosophy. Journal of Indian Philosophy, 

43(3), 321–338. 

 Sharma, A. (2021). Ethical leadership development through Vedic wisdom. International 

Journal of Leadership in Education, 24(2), 156–170. 

 Sharma, P., Agarwal, R., & Mehta, S. (2007). Ayurveda and workplace well-being. 

International Journal of Workplace Health Management, 1(1), 55–64. 

 Shukla, R. (2022). Employee well-being through Vedic principles. Asian Journal of 

Management Research, 12(3), 188–201. 

 Simkhada, P., & Bhattarai, A. (2023). Hindu scriptures and leadership in Nepal. South Asian 

Journal of Leadership Studies, 9(2), 33–47. 

 Singh, A. (2013). Business ethics in Vedic scriptures. Indian Journal of Management Research, 

5(4), 77–88. 



 

© Association of Academic Researchers and Faculties (AARF) 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories. 

 

Page | 18  

 Singh, S. (1999). Nishkama Karma Yoga and management practice. Journal of Human Values, 

5(1), 63–70. 

 Stainer, A., & Stainer, L. (2003). Performance management and ethics. Measuring Business 

Excellence, 7(4), 13–23. 

 Tenneti, V., & Tenneti, A. (2022). Karma Yoga as the science of human excellence. Journal of 

Indian Philosophy and Spirituality, 10(2), 101–118. 

 Thaker, M. (2011). The Vedas and ethical management practices. Indian Journal of Human 

Values, 17(2), 77–88. 

 Tiwari, R., Sharma, M., & Patel, S. (2022). Vedic knowledge and human–nature relationships. 

Indian Journal of Environmental Studies, 15(3), 215–229. 

 Tziner, A., & Persoff, D. (2024). Performance management and ethical considerations. Journal 

of Business Ethics, 178(2), 341–357. 

 Verma, P., Rao, K., & Gupta, R. (2024). Ayurveda, lifestyle, and workplace wellness. Journal 

of Holistic Health, 19(1), 55–70. 

 Zhao, L., Chen, Y., & Wang, J. (2021). Corporate social responsibility and workforce values. 

Journal of Business Research, 133, 56–67. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ambedkar Movement. New Delhi: Manohar.  


